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Title IX:  Sex Discrimination and Sexual Misconduct Policy 
(Applies to Students, Faculty, and Staff) 
 
Effective:  June 2015  
Revised:  July 10, 2020 
Related documents: Title IX and VAWA Sexual Misconduct Incident Form, Sexual Misconduct Bill of Rights 
 

Policy 
National American University (NAU) is committed to maintaining an educational and working 
environment that is free from discrimination, harassment, and sexual violence.   
 
Title IX of the Education Amendments of 1972 (20 USC § 1681 et seq.) and the Violence Against 
Women Reauthorization Act of 2013 (VAWA) (42 USC § 13701 et seq.) together prohibit sex 
discrimination, sexual harassment, sexual violence, domestic violence, dating violence, and stalking that 
take place on a campus, via other media, or at a university sponsored event.  These acts are prohibited 
whether by a student, faculty member, staff member, or a third party. 
 
Procedures 
National American University’s Title IX coordinator is responsible for overseeing all reports of sexual 
assault, and complaints of sexual harassment and discrimination, including those involving pregnant and 
parenting students. The contact information for the university’s Title IX coordinator is: 
 
Ruta Tekle 
Title IX Coordinator 
5301 Mount Rushmore Rd. 
Rapid City, SD 57701 
605-809-8511 
rtekle@national.edu 
 
National American University’s Sexual Misconduct Policy http://www.national.edu/sexual-complaint-
reporting/ 
 
Sexual Assault Reporting 
If a student has been sexually assaulted, the student should immediately call 911 or local law 
enforcement. In addition, the student should promptly report the incident to the university’s Title IX 
coordinator in accordance with the university’s Sexual Misconduct Policy. 
 
Sexual Harassment and Discrimination Reporting 
Students who have experienced sexual harassment or discrimination should immediately contact the 
university’s Title IX coordinator in accordance with the university’s Sexual Misconduct Policy. 
 
Pregnant and Parenting Students 
Under the U.S. Department of Education's (ED’s) Title IX regulations, an institution that receives federal 
funding "shall not discriminate against any student, or exclude any student from its education program or 
activity, including any class or extracurricular activity, on the basis of such student's pregnancy, 
childbirth, false pregnancy, termination of pregnancy, or recovery therefrom." According to the ED, 
pregnant and parenting students must be provided with reasonable accommodations to maintain and 
continue their academic pursuits. 

http://www.national.edu/sexual-complaint-reporting/
http://www.national.edu/sexual-complaint-reporting/
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Upon student disclosure to a university representative of a pregnancy or pregnancy-related condition, 
including but not limited to pregnancy, childbirth, false pregnancy, termination of pregnancy, conditions 
arising in connection with pregnancy, and recovery from these conditions, pregnant and parenting 
students will be given an opportunity to submit course work with penalty-free extended deadlines, make 
up missed course work wherever possible, complete alternate assignments where appropriate, and be 
eligible for an incomplete grade if needed. It is not necessary for the student to provide supporting 
documentation for the pregnancy or pregnancy-related condition. 
 
Title IX accommodations are retroactive to the time when the pregnancy or pregnancy-related condition 
began, but only apply to unsubmitted course work; that is, students cannot resubmit course work for the 
purpose of seeking a higher grade, though all late penalties applied to course work previously submitted 
after the pregnancy or pregnancy-related condition began must be removed. Students with parenting 
responsibilities because of the birth of a child may request Title IX accommodations for up to one year 
from the time the child entered the parenting student’s home. Extensions may be granted when additional 
time is required due to medical necessity or extraordinary parenting responsibilities. 
 
Students should work directly with their course instructor to obtain Title IX accommodations and should 
communicate with instructor when any late course work is ready to be graded. If for any reason a 
pregnant or parenting student is unable to work with their course instructor to obtain the Title IX 
accommodations described above, then the student should immediately contact the university’s Title IX 
coordinator for assistance. 
 
External Resources 
Sexual Assault Hotlines 
National Sexual Assault Hotline:  https://www.rainn.org/get-help/national-sexual-assault-hotline 
Department of Defense Safe Helpline (Military Students):  https://www.safehelpline.org/  
 
Counseling Services 
Student Assistance Counseling Program: mycampus.national.edu. 
 
Local Resources* 
http://www.justice.gov/ovw/local-resources  
*Additional resources may be available in the local community. Please contact the Title IX coordinator 
for additional resources. 
 
External Complaint Filing 
Office of Civil Rights:  https://www2.ed.gov/about/offices/list/ocr/docs/howto.html 
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